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What is the MBTI?

The MBTI assessment is a straightforward, non-threatening way of
looking at your unique path to excellence. Through the various short

questions and word-pair combinations, it identifies your common,
every day preferences for:

how you focus your attention and energy - to the outer world of
people and activity or an inner world of ideas and reflections:

" how you gather information - focusing on data that is real and actual

or on the data's patterns and meanings;

how you make decisions - based on objective, logical m:m_<m_m or
guided by subjective concerns for impact on others;

how you pattern your lifestyle - in a planned orderly way, or in a
flexible spontaneous way.



JUNG’S BASIC FRAMEWORK

[

Extraversion< Introversion:  Sensing ¢&=)INtuition:

~ describes where people prefer to prefer to describes how people prefer to
focus their attention and get their take in information —focused on
enerqgy —from the outer world of world what is real and actual (S) or on
of people and activity (E) or their inner patterns and meanings in data (N)
world of ideas and experiences (l)
Thinking &=> Feeling Judging =) Perceiving:
Describes how people prefer to make describes how people prefer to
decisions based on logical analysis (T) ~ deal with the outer world —in a
or guided by their concern for the - planned orderly way (J), orin a
impact on others (F) flexible spontaneous way (P)
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Type

ST

Dominant or first
Auxiliary or second
Tertiary or third

Inferior or fourth

Introverted Sensing
 Extraverted Thinking

Introverted Feeling

Extraverted Intuition

Introverted Sensing
Extraverted Feeling Extraverted Feeling Extraverted Thinking
Introverted Thinking Introverted Thinking Introverted Feeling

Extraverted Intuition Extraverted Sensing

S ISTP

Extraverted Sensing

CNTR

Dominant or first
Auxiliary or second

Tertiary or third

Inferior or fourth

Extraverted Feeling

Introverted ._.E:E:m_

Extraverted Sensing

Introverted Intuition

Introverted Feeling Introverted Feeling Introverted Thinking

Extraverted Sensing Extraverted Intuition Extraverted Intuition

Introverted Intuition Introverted Sensing Introverted Sensing

- Type

Extraverted Thinking  Extraverted Thinking  Extraverted Feeling

ENGFP

Dominant or first
Auxiliary or second

Tertiary or third

Extraverted Sensing .

Introverted Thinking
Extraverted Feeling

Inferior or fourth

Type

Dominant or first

Auxiliary or second

3/38B3yor third

Inferior or fourth

Introverted Intuition

Extraverted Sensing Extraverted Intuition Extraverted Intuition
Introverted Feeling Introverted Feeling Introverted Thinking
Extraverted Thinking  Extraverted Thinking  Extraverted Feeling

Introverted Intuition

Introverted Sensin Introverted Sensing

Extraverted Thinking

Introverted Sensing
Extraverted Intuition

introverted Feeling

xtraverted Feeling

Extraverted Feeling  Extraverted Thinking
Introverted Sensing Introverted Intuition Introverted Intuition
Extraverted Intuition Extraverted Sensing Extraverted mm:Mm@
Introverted Thinking Introverted Thinking Introverted Feeling



DECISION MAKING IN THE WORKPLACE

M__.nm:._sx_:@” types typically will:

* See efficiency first
Support the decision maker by wcnvo_.::@ ﬁ:m Qmo_w_o:

~making process
Be tough <<:m: .:mommwmQ to xmmn :::@w on :mox




INtuitive types will typically

* Focus on attaining conceptual goals
* Want to have or follow general guidelines

 Feel motivated by connecting current actions to
future possibilities




Extraverted Sensing (SE) — focus on concrete data in the here and now
— What do you like or dislike about your current role?
— What are your current skills, knowledge and abilities?
Introverted Sensing — focus on concrete data in the past
— What did you like or dislike about past jobs?
— What skills have you successfully used in the past?
Extraverted Intuition — focus on new possibilities
— If you had no constraints, what would you do with your life?
— What are some careers that you have never thought of before that might interest you?.
Introverted intuition — focus on connections and meanings
— Where you want to see your self in 1 year or two?
— What type of position would have meaning for you?
Extraverted Thinking — focus on objective external strategies
— Make a list of the pros and cons of career alternatives
— Evaluate the consequences of each alternative
Introverted Thinking — focus on a plan of action
— Develop a plan of action for your career search
— Critique the career process you are using
Extraverted Feeling - focus on cultural values that are personal to you
— What is important to your family and close friends?
— Do the values of this organization fit with yours?
Introverted Feeling — focus on personal values
— What is important to you in your career?
— What do you value in a career?



